LMI for All

EntreComp

]
i
g:

21 March 2024

Hazel Israel
hazel@bantani.com




Why?

| tllity

mmm of change

ncertainty

esomplexity

Lack of predictability

Multiplex of forces




EntreComp and Entrepreneurship

Entrepreneurship is when

you act upon opportunities and ideas and
transform them into value for others. The value
that is created can be financial, cultural,

environmental or social.
EntreComp 2016




Why? ESCO

v’ Fostering entrepreneurship has been a European priority at least since the

2006 Key Competences for framework for lifelong learning.

v’ 10 years after the 2006 Recommendation the European landscape was still

scattered (Eurydice, 2016)

v The lack of a common understanding led to the proliferation of approaches

to entrepreneurial learning, creating the need for harmonisation

European classification of
Skills, Competences,
Occupations and Qualifications



EntreComp was created to

v' Establish a common language to bridge the world of education and work
v Enhance the understanding of entrepreneurship as a key competence
v’ Identify the competences that can be developed through education

v’ Create understanding among stakeholders about the expected outcomes

for different levels of proficiency across all levels of learning

v’ Help mainstream learning to support value creation
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EntreComp Framework

3 competence areas
L

15 competences
.

. 60 threads

442 learming ocutcomes

8 progression levels
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EntreComp Framework
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EntreComp Framework
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An

o is not only a question of preparing students for the future
entrepreneu r|a| within the complex economic environment. It is not only
o d about being able to start a business. It is also a means of
mindset fostering personal and social development so that learners:

v" gain skills in getting on with others

v’ express their creativity in suggesting solutions to problems

v’ learn to reflect on their own particular strengths, interests and aspirations
v’ adopt a can-do attitude and drive to turn ideas into action

v" show resilience in handling setbacks

v" apply their financial literacy and numeracy skills in real-world contexts
v' communicate their ideas to a wide range of audiences

v’ contribute to the community as active, responsible citizens



Why | love Entrepreneurial
Learning

Creating value for others is purposeful and
meaningful — real world

Active student led learning and assessment
promoting independence and self-efficacy
Collaborating across traditional boundaries
building community cohesion

Engaging and empowering

Promotes empathy

Creative

Inclusive




Entrepreneurial
Learning ‘~1hil;
Principles VISIbIIIty
Real-World
Collaboration  Creativity

Value Creation
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“Ken Robinson

Creativity

student-led discussions

challenges to explore and test ideas
extended projects

problem-solving tasks

games and simulations

engagement with community events
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Case studies
Simulations
Workplace learning

Solving problems for local companies
[ ]

Effecting local improvements

Real-World

Industry guest speakers and mentors

Industry led course design and
assessment

Finding and solving local problems
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Collaboration

Project-based learning
Cooperative learning
Service learning
Simulations & role-playing
Problem-based learning

Case Study analysis



(o-Creqtion

Direct learning Quick idea Experience-based
from stokeholders ~ generation & testing learning
| | 7 New sources of
| \ / value creation
w h
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Value Creation

Community service projects
Social entrepreneurship projects
Cultural exchange

Simulations & role-playing
Impact investing

Business Incubator
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Reflection

Journaling or blogging
Self-assessment

Peer Feedback

Iterating projects
Entrepreneurial projects

Multimodal Evidence
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Visibility

e Metacognitive strategies
e Concept mapping
e Open ended exploration

e Rewarding and Certification

e Sharing knowledge
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https://my.matterport.com/show/?m=fMWWcUN5
b9s

Resource pack for educators and pupils on Hwb
Library

Book and e-book available in libraries

Relationships and network building for education
ecosystem #TeamSwansea
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https://my.matterport.com/show/?m=fMWWcUN5b9s

The EntreComp
Community

e Networks
e Resource Library
e EntreComp Badges

e FEvents

e Micro-Learning Discover the EntreComp Community

. and much more! Connect, Learn, Share and Get Recognised

Join Us! www.entrecomp.com



